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Abstract: The study was carried out in 2009 in order to identify the impact of determinants of awareness of
organizational support on the achievement motivation for the teaching staff of the Faculty of Physical

Education - University of Assiut, The two researchers used a questionnaire as a tool for data collection
prepared by the two researchers. Scientific transactions were conducted for the questionnaire form which was
marked by acceptable validity and stability. They used the descriptive method and the sample was of 45 faculty
teaching staff from the Faculty of Physical Education Assiut University. One of the most important results of
the research is that the independent variables affect in each stage of the analysis stages the independent
variable for this stage except the awareness of organizational support whose effect did not appear in the second
stage on organizational commitment,while this effect began to influence significantly on the achievement
motivation among workers. The achievement motivation was affected significantly with the variables as follows:
organizational justice, support for self-assertiveness among workers, the behavior of leaders to support
subordinates, participation in decision-making, awareness of organizational support and organizational
commitment.
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INTRODUCTION of transparency in dealing and clarity of the decisions and

Individuals believe that awareness of organizational employee .To minimize reduction of monopoly and
support makes them feel the interest of the organization distribution of responsibilities may reduce the size of the
with their welfare and appreciation for their ideas and gab among different departments. 
contributions and creates the feeling of commitment and Many of the writers and researchers confirm the
belonging which makes them happy and satisfied with importance of understanding the social support and the
belonging to the organization. They have to express that role it plays as a specific determinant of performance.
through the exercise of the behaviors that support Osborn et al. [3] think that the performance is affected by
organizational objectives such as the behavior of the characteristics of individuals personalities and the effort
commitment  and  citizenship  and  increase their done at work, along with organizational support, whose
achievement motivation. [1]. So we can say that the importance of its impact appears on the performance
awareness of organizational support is an indication of of individual who is compatible with the work clear
the organization's commitment towards subordinates. [2]. enough to suit his abilities the nature of his work. In
This requires the removal of concrete and moral barriers, conclusion, the individual must receive adequate support,
facilitates the communication process, opens channels keep this in mind and know it very well to raise the rate of
based on open door policy, the introduction of the theory his achievement. 

determines the responsibilities for each category and each
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The two researchers think that understanding the achieve the objective of the study. Then they designed
organizational support for the teaching staff is one of the the phrases of each axis and offer them to experts .The
essential determinants to achieve the organizational questionnaire was carried out under Statistical
commitment so it leads to the development of motivation transactions as follows:
to achievement. So understanding of organizational
support lies among the essential determinants for Validity by using internal consistency ranged
understanding support and development organizational between 0.610 and 0.991)
commitment and the motivation to achievement. Stability by using the correlation coefficient between
Recognition of organizational support mediate the test and re-test ranged between 0.908 and 0.994
relationship between the emotional commitment which (Attachment1).
results from the support and many of the situations for
organizational variables [4, 5]. And thus the final version of the questionnaire

They are often essential relationship. The study of includes 62 the phrases as follows:
Abd El-Hamid and Abd El Samie [6] concluded that there Organizational justice 10 questions (phrases from 1-
is a direct relationship is between the justice of 10).
distribution and the justice procedures, individual The behavior of leaders in support of subordinates,
satisfaction about his loyalty to his boss and emotional 12 questions (phrases from 11-22). 
loyalty to the organization through organization support. Participation in decision-making 5 questions (phrases

MATERIALS AND METHODS Support and self-assertiveness of teaching staff 7

The study sample consisted of 45 teaching staff from Awareness of organizational support 10 questions
the Faculty of Physical Education Assiut University (phrases from 35-44). 

The two researchers used the descriptive method. from of the 45-56). 
The research was conducted in the academic year Motivation of teaching staff to achievement 7
2009/2010, Assiut University. questions (phrases from 57-62(Attachment2). 

The Tools of Data Collection: The Two Researchers Found the Validity of the

Questionnaire for determinants of organizational  Validity of content. -Validity of internal consistency.
support:

The researchers designed a questionnaire for questionnaire form to six experts in the field of
determinants of organizational support and then administration in general and sport administration in
presented to a group of experts and the researchers particular. All experts affirmed that all items of phrases in
concluded  to  the essential cores for the questionnaire to the   questionnaire  belong   to   the   axis   concerned  and

from 23-27).

questions (phrases from 28-34). 

Organizational commitment 11 questions (phrases

Attachment 1: Validity of the Questionnaire

Questionnaire Form by the Following Ways:

Validity of Content: The two researchers passed the

Table 1: The percentage of experts' opinions for the adequacy of the questionnaire statements (n = 6)

Number Sub-axis Enough Fairly enough Not enough Percentage

Determinants of Organizational Support

A Organizational justice 6 - - 100%

B the behavior of leaders to support subordinates 6 - - 100%

C Participation in decision-making 6 - - 100%

1 D Support and assertiveness among workers 6 - - 100%

2 awareness of organizational support 6 - - 100%

3 organizational commitment 6 - - 100%

4 Motivation of individuals to accomplish 6 - - 100%

Validity of internal consistency:
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Table 2: Coefficient of consistency between every phrase and the total axis belonging to the questionnaire (n = 12)

Determinants of
Organizational Support
------------------------------------------------------------------------------------------------------------------ Motivation
Organizational Leader's Participation in Support and Awareness of organizational of individuals
justice behavior decision-making self-assertiveness organizational support commitment to accomplish 
----------------- ------------------------- ------------------------- ------------------------ -------------------------- ------------------------ ------------------------
Num Value Num Value of (R) Num Value of (R) Num Value of (R) Num Value of (R) Num Value of (R) Num Value of (R)

1 0.694 1 0.78 1 0.92 1 0.342 1 0.787 1 0.559 1 0.723
2 0.513 2 0.744 2 0.803 2 0.591 2 0.744 2 0.695 2 0.673
3 0.695 3 0.889 3 0.76 3 0.74 3 0.889 3 0.738 3 0.684
4 0.641 4 0.861 4 0.923 4 0.844 4 0.561 4 0.612 4 0.439
5 0.881 5 0.686 5 0.568 5 0.693 5 0.686 5 0.798 5 0.605
6 0.892 6 0.866 6 0.462 6 0.625 6 0.366 6 0.811 6 0.551
7 0.894 7 0.769 - - 7 0.86 7 0.769 7 - 7 0.728
8 0.798 8 0.732 - - 8 0.611 8 0.632 8 - 8 0.569
9 0.708 9 0.642 - - - - 9 0.642 9 - - -
10 0.813 10 0.787 - - - - 10 0.787 10 - - -
11 0.817 11 0.744 - - - - 11 0.744 11 - - -
- - 12 - - - - - - - - - - -

Value of (R) indexed at the level of statistical significance (0.05) = 0.532 

Table 3:  Coefficient of consistency between the sum of each axis and the total for all axes questionnaire. (N = 12) 
Num Axis Coefficient of consistency

Determinants of Organizational Support
A Organizational justice 0.994

1 B The behavior of leaders to support subordinates 0.977
C Participation in decision-making 0.982
D Support and assertiveness among workers 0.995

2 awareness of organizational support 0.988
3 organizational commitment
4 Motivation of individuals to accomplish 0.992
The value of the coefficient of consistency at a level significantly (0.05) = 0.532 

Table 4: Correlation coefficients between the test first and the second axes of the questionnaire (n = 12)
The First Test The Second Test
---------------------------------- -----------------------------------

Stander Stander Correlation
Num Axis Mean deviation Mean deviation coefficients

Determinants of Organizational Support
1 Organizational justice 77.5 4.6 77.17 3.76 0.961

The behavior of leaders to support subordinates 65 13.21 64.5 14.73 0.99
Participation in decision-making 76.5 5 77.5 3.42 0.956
Support and assertiveness among workers 71.11 6.01 71.78 5.87 0.986

2 awareness of organizational support 73.25 6.5 73.5 6.21 0.981
3 organizational commitment 62.8 8.2 63.2 8.67 0.968
4 Motivation of individuals to accomplish 66.57 6.6 67.42 6.29 0.987
The value of the correlation coefficients at a level significantly (0.05) = 0.532 

Table 5 : Reliability coefficient alpha for the axes of the questionnaire (n = 12)
Num Axis Reliability coefficient

Determinants of Organizational Support
Organizational justice 0.994

1 The behavior of leaders to support subordinates 0.977
Participation in decision-making 0.982
Support and assertiveness among workers 0.995

2 awareness of organizational support 0.988
3 organizational commitment
4 Motivation of individuals to accomplish 0.992
The value of the correlation coefficients at a level significantly (0.05) = 0.532
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the content of the phrases actually help to recognize  (0.977, 0.995), indicating the internal consistency of all the
determinants awareness of organizational support to axes of the questionnaire. 
teaching staff in faculty of Physical Education in Assiut
University. The approval rate of Experts on the adequacy The Stability of the Questionnaire Form: The two
of the statements (phrases) of each axis is 100% Table 1 researchers found the stability of the questionnaire by the
makes this clear. following ways: - Testing and re-testing. -Reliability

The two researchers calculate the coefficient of coefficient alpha.
consistency between every statement (phrase) and the
total axis belonging to understand determinants Testing and Re-testing: The two researchers calculated
awareness of organizational support table (2) and total the stability of way of a test form and then re-test with a
axis and the total questionnaire and Table 2includes the time lag15 days. Table 4 shows transactional consistency
results of this consistency. between two tests.

Table 2 shows that the phrase no. 2 in the axis of It is clear from Table 4 that the correlation coefficients
organizational justice and the phrase no.6 in the axis to between the test first and the second axes of the
participate in decision by making questionnaire of questionnaire ranged between 0.956 and 0.990, which
personal  values,  the  phrase no.1 in the axis of support indicates the stability of the axes of the questionnaire. 
and self-assertion, the phrase no.6 in the axis of
awareness of organizational support ,and the phrase  no.4 Reliability Coefficient Alpha: The two researchers
in the axis of motivation of individuals to accomplishment calculated the coefficient alpha (Krnbach) for the axes of
are not coefficient at a level (0.05) . The two researchers the questionnaire to ensure the stability of the
excluded them from the questionnaire .The rest of the questionnaire (Table 5). 
transaction values of consistency of the questionnaire Table  5  shows  coefficients  reliability  between
between the phrases concerning each axis and a total each axis and the total questionnaire at the level of
function which shows the validity of the representation of significance  (0.05),  ranging   transactions   stability   of
these statements of the axis. the questionnaire between 0.977 and 0.995, which

It is clear from Table 3 that the coefficient of indicates the stability of all the axes of the questionnaire
consistency between the sum of each axis and the sum and thus the questionnaire in its final form, includes 62
total  of  all  axes  of  the  questionnaire ranged  between statements.

Attachment 2: A questionnaire form
Dear prof /
 My greetings ... 

The two researchers designed a study to identify the impact of determinants of awareness of organizational support
on the achievement motivation of the Faculty teaching staff in faculty of Physical Education - Assiut University. 

This requires your active points of view to ensure the accuracy of the results and achieve the objectives of the
study, so would you kindly give your opinions on it and mark ( ) in the proper place

Thanks a Lot for Your Great Help
The Researchers:
D / Hazem Kamal al-Din Abdel-Azim 
D / Syed Abd El Haq Abd El Baset 

The following is a set of methods of dealing individuals with the organization, through which the application of distributive justice and procedural fairness
done in your organization would you kindly read them carefully and accurately ) ) in front of each phrase. 
Number Phrases Agree Fairly Not agree
1 The number of work hour's suit requirement careers.
2 College management is keen to ask each one of faculty teaching staff before taking his own decisions of work.
3 College management collects accurate and complete information before making a career decision.
4 College management explains decisions and provide faculty teaching staff with additional details about

their explanations those decisions.
5 All administrative decisions to all faculty teaching staff are applied without exception. 
6 college Teaching staff is allowed not to accept or oppose the decision by the Department of College 
7 All decisions by the Department of college are biased for the benefit of work. 
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8 When the college management takes a decision relating to my job,
It deals me with interest, respect and friendliness.

9 College management discusses Frankly, with me when it takes a decision relating to my job .
Number Phrases Agree Fairly Not agree
10 College management cares for my own interest as a member of teaching staff when

they take a decision relating to my job.
11 College management addresses faculty teaching staff in with future changes affecting them. 
12 Faculty teaching staff feel with inner satisfaction with what college management say .
13 College Management can evoke enthusiasm of faculty teaching staff and gain their support 
14 College management is characterized by its ability to convince the faculty teaching staff of its views .
15 College management has great skill in debate and discussion. 
16 College management encourages the faculty teaching staff to use their personal abilities in work.
17 College management develops the spirit of initiative among faculty teaching staff and discusses their ideas. 
18 Faculty teaching staff carries out their work in a better manner.
19 Faculty teaching staff participates College management to determine the shape and features of the future work. 
20 College management cares with the suggestions of teaching staff to be carried out . 
21 College management feels college faculty teaching staff of friendly behavior to them and is looking

for their comfort and make them happy 
22 College management focuses on excellence in work for more than focus on the quantity of achievement
23 College management issues all the decisions alone without the participation of teaching staff.
24 College management shares teaching staff in decision-making work-related 
25 College management listens to  ideas and suggestions of faculty teaching staff to develop work 
26 College management follows some of the ideas and suggestions for the development of work 
27 College management allows faculty teaching staff the freedom to make decisions for the development

work without reference to it .
28 I feel the importance of my job as a member of the faculty teaching staff through the results,

which I achieve in my career.
29 College management Determines the task of my job to carefully
30 College management encourages me to perform well.
31 My work as a member of the faculty teaching satisfies my career ambition. 
32 Diversity of work helps me to acquire skills constantly.
33 My job is suitable as a member of the faculty teaching staff with the tasks I do . 
Number Phrases Agree Fairly Not agree
34 Stability in my work motivates me to creativity constantly. 
35 College management takes into account my desires and tendencies in the performance of work.
36 College management takes always effective decisions in favor of work.
37 College management estimates my efforts best to get to achieve the work.
38 College management listens to my remarks and my suggestions

to achieve the best level of performance in my work .
39 College management  helps me to face myproblems inside and outside work 
40 College management ignores complaints, which I show.
41 College management estimates my contributions in the development of work and achieves its objectives. 
42 College management gives due attention to me as one of its members. 
43 College management is always proud of the achievements that I achieve in the work.
44 college management provides all facilities to help me do my job perfectly 
45 I consider the problems facing the college management as my problems.
46 I enjoy talking about the college in which I work with my friends outside work.
47 I feel that there is a psychological link between me and the college in which I work.
48 I feel I am a member of the college family.
49 I think that jobs available to work in other jobs are so few that they do not make me think of leaving my current job.
50 I think that this college has a good appreciation for me personally. 
51 The most important reasons that urges me to stay in the college are is that I think loyalty is

important so I feel a sense of moral obligation to stay in it.
52 I consider the problems facing the college management as my problems.
53 I think that the faculty teaching staff must show constant loyalty to the College in which he works.
54 If I decide to leave college now, I will confused a lot in my life.
55 The most important difficulties facing me in case of leaving my current job is the scarcity of vacant posts. 
56 I love the performance of difficult tasks because my performance will be at the highest level. 
57 I always try to develop my performance at work. 
58 college management  honors faculty teaching staff who achieve outstanding performance at work 
59 college management  encourages me to perform my work in a good way .
Number Phrases Agree Fairly Not agree
60 I feel that their college is not routinely 
61 I love my work performance at the best form  to achieve my ambitions 
62 The objectives of the College are achieved by using the principal of reward

and punishment for faculty teaching staff 
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RESULTS AND DISCUSSION The support and self-assertion is due to the belief of the

The researchers display in this part of the findings of positive and active participation in various roles of the
the research as an attempt to identify the objective of this organization including the role of formal and informal, the
research and through analysis of the data. Table 1 shows original role and the additional role because
the results of analysis of correlation coefficients for the understanding organizational support shows the
determinants of awareness of organizational support to commitment of college to present their efforts, thoughts
members of the sample. and participation .In the light of the standard of

Table   1    show    that    the    calculated    value   of exchangeable relationship, the workers who are aware of
"F" for the relationship between the independent support of their organizations are more career commitment
variables   specified   for   recognizing   support combined the normal and additional turn. on the contrary, the
is    to 12.42,   which   is   statistically   significant   at  a indicators that suggest that lack of appreciation of the
level  of  0.05,  which  means  that  these  variables organization for the contributions of individuals and
contribute   significantly   to   recognize   teaching   staff failure to reward increased performance reduces the
for   the   efforts   of   organizational   support   done  by individual's awareness of his commitment [7].
the college towards them. These findings agree with the study of Weiss et al.

The value of coefficient of determination of the [8] which concluded that the perception of organizational
relationship of the independent variables combined with justice affect many of the personal and important
dependent variables is 0.55. This means that these organizational variables, such as emotional responses of
variables explain 55% of the differences in the awareness individuals and their individual performance and their
of workers to organizational support to the teaching staff behavior in the workplace. These results agree with the
for the research sample, 45% of the differences in the findings of the study done by Nickels et al. [9] which
subordinate variable is due to other factors not mentioned proved that the participation of workers in decision-
in the questionnaire. making increase their effectiveness and develops the

From reviewing the coefficient decline of partial degrees of satisfaction. So organizations must provide
standard, the behavior of the leader supporting the some growing deal of participation, in addition to
subordinates is the most influential in the understanding leadership support and that is based on the support and
organizational support, followed by organizational justice respect. At the same time individuals must be treated
and then the variable of participation in decision-making fairly and objectively. The study of Mohammed [10]
and finally support and self-assertion. The researchers supported the impact of variables relating to justice and
attribute that to the behavior of the leader often interact the degree of independence in the work to recognize
with organizational justice supporting to the subordinates individuals for organizational support. 
which is linked with what teaching staff get  from the Table  2  shows   the   results   of  analyzing
output and justice in the procedures and transactions and coefficients  correlation  and  decline  for  the
integrates with both the behavior and justice supporting determinants   of   organizational   commitment   for
to the boss the degree of participation in decision-making. members of the sample. 

teaching staff that they can meet their needs through

Table 1: Simple correlation coefficients and partial decline for the determinants of awareness of organizational support for teaching staff 

Dependent variable:  Awareness of organizational support

-----------------------------------------------------------------------------------------------

Simple partial partial slandered

coefficients decline decline

Independent variable correlation coefficients Value of T coefficients Value of beta Order

1 organizational justice 0.53 0.28 4.14* 0.28 0.45 Second

2 behavior of leaders 0.72 0.52 6.89* 0.51 0.5 First

3 participation in decision-making 0.52 0.27 4.01* 0.25 0.84 third

4 support for self-assertiveness 0.5 0.25 3.78* 0.23 0.64 forth

* Significant = 0.05 Coefficient of determination = 0.55

The indexed value of "T"= 1.68 The calculated value of "F" = 12.42
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Table 2: Simple correlation coefficients and partial decline for the determinants of the organizational commitment for teaching staff 

Dependent variable:  Awareness of organizational support
-----------------------------------------------------------------------------------------------
Simple partial partial slandered
coefficients decline decline

Independent variable correlation coefficients Value of T coefficients Value of beta Order

1 organizational justice 0.45 0.20 3.36* 0.19 0.41 Second
2 behavior of leaders 0.29 0.09 2.04* 0.07 0.22 Forth
3 participation in decision-making 0.32 0.10 2.26* 0.08 0.55 Third
4 support for self-assertiveness 0.49 0.24 3.75* 0.23 0.67 First
5 awareness of organizational support 0.18 0.03 1.19 0.01 0.19 -

* SIGNIFICANT  AT 0.05 COEFFICIENT OF DETERMINATION = 0.28
The indexed value of "T"= 1.68 The calculated value of "F" = 3.15

Table 3: Simple correlation coefficients and partial decline for the determinants of Achievement motivation for teaching staff 

Dependent variable:  Awareness of organizational support
-----------------------------------------------------------------------------------------------
Simple partial partial slandered
coefficients decline decline

Independent variable correlation coefficients Value of T coefficients Value of beta Order

1 organizational justice 0.88 0.78 12.46* 0.77 0.6 First
2 behavior of leaders 0.58 0.34 4.78* 0.33 0.32 Third
3 participation in decision-making 0.57 0.33 4.62* 0.31 0.74 Forth
4 support for self-assertiveness 0.62 0.39 5.28* 0.37 0.64 Second
5 awareness of organizational support 0.4 0.16 2.89* 0.14 0.32 Fifth
6 organizational commitment 0.38 0.14 2.69* 0.12 0.28 Sixth

* Significant  at 0.05 Coefficient of determination = 0.20
 The indexed value of "T"= 1.68 The calculated value of "F" = 1.66

It is clear from Table 2 that the calculated value of It is clear from values of "T" and coefficient of partial
"F" for the relationship of the independent variables decline standard that all independent variables except the
connected  with  organizational  commitment  of amounted understanding organizational support - contribute
to 3.15 which is statistically significant at the level of 0.05. significantly to the achievement of organizational
This indicates that these independent variables contribute commitment. So it can be arranged according to the
significantly collectively in achievement of organizational degree of impact as follows: Support and self-assertion,
commitment, which shows the validity of the second organizational justice, participation in decision- decisions,
hypothesis of the study. the behavior of leaders to support subordinates. Most

The value of coefficient of determination for the previous studies confirmed close and positive
relationship of the independent variables combined relationship between the recognition of organizational
dependent variable is 0.28 in the sense that these support and organizational commitment the study of
variables explain 28% of the difference in organizational Mohammed [10] and Settoon et al. [11] state that the
commitment, therefore 72% of the difference in the individual shows a organizational commitment done in the
variable is due to other factors not mentioned in the form form of his effort, thought and loyalty to the organization
.This requires a search for additional variables which when he increases his awareness for the organizational
increase the value of the determined coefficient. support practiced by the organization with him. Also

As regard to the values of "T" in the table it is shown Eisenberger et al.[1] believed that high levels of
that the variable for understanding the organizational understanding organizational support creates
support did not contribute significantly in the organizational commitment to re-reward organization and
determinants of organizational commitment and it was not the association of organizational support with confidence
significantly associated. through    which     the     organization     carries     out   are
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commitment. The study of Eisenberger and Armeli [12] Awareness of organizational support is mediator variable
and Eisenberger et al. [13] showed that the recognition linking between the variables of distributive justice,
that organizational support will increase the value of the procedural fairness, satisfaction of the individual for his
emotional commitment of individuals, forcing them to boss on one hand and emotional commitment on the other
guide the care and attention towards working to achieve hand.
the welfare of the organization, activate membership,
integrate in it and strengthen the emotional relationship. CONCLUSION

Table 3 showed the results of analyzing correlation
and decline coefficients for the determinants of In light of the discussion and interpretation of the
organizational support and their impact on achievement search results, the researchers concluded the following:
motivation by understanding organizational support and
organizational commitment as mean variables The independent variables affect in each stage of the

It is clear from Table 3 that the calculated value "F" analysis the dependent variable for this stage with
for the relationship of the independent variables shown in the exception of understanding organizational
the table concerning with the achievement motivation for support whose effect did not appear in the second
employees amounted to 1.66 which is statistically stage to the organizational commitment, This
significant at the level of 0.05, indicating that these influence appeared significantly on  the achievement
independent variables significantly contribute collectively motivation among employees.
in achievement motivation among workers, which proves The value of the coefficient of determination
the validity of The third hypothesis of the study. decreased to move from one stage to another whose

The value of coefficient of determination is 0.20. This the value was respectively 0.55, 0.28, 0.20 . This
means that the independent variables in the table explain means decreasing the value of the coefficient of
0.20 of difference in the degree of realization in determination by adding a new variable to the
achievement motivation among workers. 80% of the previous variables .Although the maximum value is
difference in achievement motivation is due to other 0.55 in the first stage, which indicates that the
factors not mentioned in the proposed questionnaire .The Independent variables interpreted 0.55 from the
values of "T" in the table prove significant contribution differences in perception organizational support, the
for each variable from the independent variables researchers believe that it is acceptable and
achievement motivation and can be arranged according to satisfactory in the field of research and social
its importance of their effects in the subordinate variable, studies.
according to the values coefficient of standard partial Achievement motivation had been affected
decline as follows: organizational justice, support and significantly by the previous six variables, as follows:
assertiveness among workers, the behavior of leaders to organizational justice, support for self-assertiveness,
support subordinates participation in decision-making, the behavior of leaders to support subordinates
perception of organizational support and organizational participation in decision-making and perception of
commitment. It is shown that the perception of organizational support and organizational
organizational justice occupies a priority of effect on commitment.
achievement motivation of individuals, followed by the
variable of support and self-assertiveness of the teaching Recommendations: In the light of the objective of this
staff. This agrees with the views of the researchers to the research, the limitation of the research community, the
importance of recognizing employees for the support and sample selected and the findings the researchers
consolidation provided by the college for them, whether recommended the following: 
in the form of material or mental support including many
factors and variables that affected directly and indirectly, Encouraging the participation of teaching staff in
whether they are studied by the proposed questionnaire decision-making, submission of suggestion to follow
or those not covered by what is reflected in the increased what is proper and informing faculty teaching staff
motivation to achievement .This is supported by the with them. 
findings of the study of Abd El-Hamid and Abd El Samie Investigating  the  fairness  and  objectivity in
[6] which found out that the organizational support dealing with faculty teaching staff both in wages and
perceived is a mediator variable which is affected by a material rewards, or benefits, social and significant
variety of variables and it affects many of the variables. services and.
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Taking into account the burden of functional 5. Morrman, R.H., G.L. Blakely and B.P. Niehoff, 2001.
distribution of the faculty teaching staff and their Does perceived organizational support mediate the
positive behavior with their subordinates as a relationship between procedural justice and
cornerstone in the understanding of faculty teaching organizational citizenship behavior?. Academy of
staff for teaching in a fair and appropriate form , Management J., 44: 351-357.
informing faculty teaching staff of what are required 6. Abd El-Hamid, G. and  A. Abd El Samie, 2002. An
and consolidating their culture of commitment . analytical study of some of the determinants and the
Building relationships between departments of the outcomes of perceived organizational support
college and faculty teaching staff based on trust, application to the staff of the government sector in
openness, giving them opportunity for both formal the Kingdom of Saudi Arabia. Journal of Financial
and informal communication to increase the and Commercial Studies, Faculty of Commerce, Beni
interaction of faculty teaching staff and forcing them Suef . Cairo University, 3: 393-349. (In Arabic).
to work and achievement. 7. Lynch, P.D. R. Eisenberger and S. Armeli, 1999.
Treatment of psychological and organizational Perceived organizational support: Inferior versus
barriers which stand between faculty teaching staff superior performance by wary Employees. J. Applied
and their perception of organizational support , the Psychol., 84: 467-483. 
development of their achievement motivation , taking 8. Weiss, H.M., K. Suckow and R. Cropanzano, 1999.
them out from the circle of alienation and isolation Effects of Justice conditions on Discrete Emotions. J.
and the search for personal interest only. Applied Psychol., 84: 786-794.
Searching for other determinants and factors that 9. Nickels, W.G., J.M. McHugh  and  S.M.  McHugh,
may have an impact on understanding determinants 1999. Understanding Business. McGraw- Hill, New
of organizational support, to contribute its York, pp: 456.
development, whether associated with the creation of 10. Mohammed, A., 2000. The impact of individual
appropriate regulatory environment, laws, perception of organizational support as a mediator
regulations ,labor regulations, or organizational variable and on the relationship between
culture and the quality of functional life, factors and organizational commitment and the emotional and
personal variables, or the way  towards the use of some situation variables, field study. J. Research of
electronic management aids and information Commercial, Faculty of Commerce, Zagazig
technology, or other factors of determinants. University, 1: 40-69. (In Arabic).
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