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Abstract: This paper analyzes the impact of international migration on the labor market of the Russian
Federation. Author highlighted the negative effects of the current migration policy for the economic security
of the state. The paper proposes a method for estimating the strength of the labor market, taking into account
the migration factor. The author analyzes the structure of demand for foreign labor by employers.
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INTRODUCTION evident, its quality is in serious doubt. As a result,

The current migration policy of the Russian the same time, economic growth in the long term is
Federation aims to promote the attraction of foreign labor possible only by increasing productivity, namely by
in the Russian regions to meet the anticipated labor increasing qualifications, wage increases and purchasing
shortage. Traditionally, the main importers of labor are the power. Involvement of low-skilled labor migrants
countries of the former Soviet Union and abroad. At the increases the proportion of people with low skills and low
same time, such a migration policy is not conducive to pay that is not conducive to an increase in GDP per
creating the conditions for ensuring and enhancing capita.
territorial labor mobility to meet the needs of the market Another negative consequence of this migration
and development of the regions. Moreover, national labor policy for the Russian Federation is a high level of hidden
markets are under pressure from the excess of cheap labor unemployment, which is expressed in a large number of
from abroad. In the context of globalization such threats jobs that offer high employment, without the qualification
to the economic security of the state, as the growth of requirements for employees with obviously low wages.
structural unemployment and the rapid growth of As a result, low pay is the price that the economy has to
imbalances in labor markets are developing. pay for the conservation of the vast segment of

Formation and development of this area of migration unproductive jobs [2].
policy are observed during the last ten years. According On January 1, 2014 by Rosstat population of the
to the forecast of the Center for Demography and Human Russian Federation in amounted to 143 666,931 [3]
Ecology for economic security need to take up to 20 permanent residents, the proportion of the economically
million immigrants by 2050 to keep the economic growth active population has exceeded 52%, that is 74.6 million
and welfare of the population of the Russian Federation. people officially registered unemployment reached 5.6%,
Thus, to maintain the population at a level necessary to about 4.17 million people. 
attract at least 700 thousand immigrants per year [1] and In addition, in the territory of the Russian Federation
for the preservation of the working population - at least a outside labor immigrants perform labor activities in
million a year. accordance with Sub-program "Foreign labor migration"

This position was reinforced successfully opinion State program "Promotion of employment" [4] (Table 1).
that the involvement of migrants will increase the Done According to the Data of Report on the results
competitiveness of the Russian economy at the expense and main activities of the Federal Migration Service in
of quality and cheap labor. But if cheap imported labor is 2013 and the planning period 2014 - 2016 [5].

reduction of labor costs can lead to lower productivity. At
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Table 1: The number of labor migrants in the Russian Federation

2012 2013 Increment
The number of foreign professionals who ---------------------------------- -------------------------------- ---------------------------------
have received permission to work in Russia Pers. Unit weight, % Pers. Unit weight, % Pers. Unit weight, %

Highly skilled foreign professionals 10412 0,40 21531 0,76 11119 5,06
Skilled in which quota does not apply 40137 1,53 119341 4,20 79204 36,01
The number of patents granted 1228968 46,91 1424640 50,17 195672 88,97
The number of foreign citizens who have received a work permit 1340056 51,16 1273984 44,87 -66072 -30,04
In total 2619573 100,00% 2839496 100,00% 219923 100,00

Diagram 1: Dynamics of migration growth in the Russian Federation for 2008-2012

Thus, the only legal immigrant workers, both associated with a reduction in labor costs, entails not only
temporary and permanent, given the migration growth the risk of loss of productivity, but also long-term costs
annually in the Russian Federation for more than three for the integration and assimilation of immigrants, their
million people. Together with the officially registered social security, their children's education. [7] It should be
unemployed pressure on the labor market of 7 million noted, also that a significant part of the cash income of
people. that is 9.3%. migrant workers is not working on the economy and

Dynamics of migration growth in the last 5 years exported abroad. In such a situation it is necessary to
(Diagram 1) allows us to predict a further increase in the assess the impact of external labor migrants on the labor
number of immigrants in the Russian Federation. Diagram market opportunities for predicting growth of social
1. Dynamics of migration growth in the Russian tension associated with an increase in migratory pressure.
Federation for 2008-2012 For the traditional evaluation of labor market tension

Done According to the Data of population and is necessary to compare the number of unemployment
migration in the Russian Federation [6]. figures (B) and labor shortages (D), based on the analysis

At the same time part 2 Government Decree RF of of the results to develop recommendations for the
October 31, 2013 # 977 "On the determination of the need optimization of the labor market. There are three classic
for involvement of the Russian Federation of foreign situations on the labor market: 
workers and approval of their respective quotas for 2014" To assess the social tensions in the labor market in
is defined labor shortage in the country 1,989,480 people the Russian Federation arising as a result of excessive
allocated quota in the amount of 1,631,586 work permits pressure of cheap foreign labor, it is necessary to
and 357,894 invitations to enter the Russian Federation to transport the analysis of three indicators (Table 3): the
implement the work. number of unemployed (B), the number of labor migrants

On the other hand, the question arises, why the (M) and the shortage of labor (D). 
Russian Federation employs more than 2.8 million people - In our view, the tension in the labor market can be
immigrants, while only officially registered as unemployed estimated through the coefficient of tension in the labor
citizens of the Russian Federation about 4.17 million market, taking into account migratory pressure calculated
people. It is obvious that in such circumstances will arise, by the formula: 
social tensions, as this economic migration from the
former Soviet Union is a direct factor in the unemployment (1)
rate. Thanks to cheap labor effectively Russian citizens
are displaced from their jobs, that negatively influences When K <0, there remains a shortage of manpower in the
the development of the economy. Short-term effect labor market; 
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Table 2: Classic situation on the labor market

The situation on the labor market Recommendations for optimization of the labor market

D > B - Retraining the unemployed in accordance with the needs of the labor force; 
- Internal migration for employment of unemployed in the specialty;
- Attracting foreign labor.

D = B - Retraining the unemployed in accordance with the needs of the labor force; 
- Internal migration for employment of unemployed in the specialty;

D < B - Retraining the unemployed in accordance with the needs of the labor force; 
- Internal migration for employment of unemployed in the specialty;
- Social security of the unemployed

Table 3: Assessment of social tensions in the labor market

The situation on 
the labor market D < B + M D =B + M D >B + M

D < B Unemployment K >> 0 - -

D = B Wipe citizens jobs by migrants K > 0 Balance on the labor market in 
the absence of migration K = 0 -

D > B
due to migration K > 0 due to migration K = 0 Labor shortage  K < 0

At K = 0, the demand for manpower is fully satisfied Labor Shortage: When it is impossible to cover the
by the unemployed and labor migrants, tensions between shortage of manpower, including through migration,
the indigenous and migrant workers do not have; tensions between the indigenous population and

When K > 0, The migration pressure on the labor immigrants are not.
market shows the percentage of unemployed people
experiencing competition for employment of external labor 2) D = B
migrants.

At 1% < K <15% was observed healthy competition Wipe citizens jobs by migrants occurs when the
in the labor market, thereby increasing productivity, existing labor market shortage of workers may fully
improving the quality of human capital, social tension is compensate for the expense of the unemployed citizens,
negligible. foreign labor is a competitor for the indigenous

When K > 15% increases social tension is directly population, the tension in the labor market is directly
proportional to K, which can lead to social conflict and proportional to its size. In this case, the tension on the
the above negative consequences from the use of low- labor market can be estimated through the coefficient of
skilled cheap labor. migration pressure on the labor market, which is

1)D > B
Competition in the labor market due to migration (2)

occurs when a labor market shortage of manpower
exceeds the number of unemployed citizens, at the same Balance on the labor market in the absence of
time, there is an oversupply of cheap foreign labor. In this migration occurs when the existing labor market shortage
case, the tension on the labor market can be estimated of workers may fully compensate for the expense of the
through the coefficient of migration pressure on the labor unemployed citizens, foreign labor is not involved.
market.

Balance on the labor market due to migration is 3) D < B
achieved by coating the manpower shortage of foreign
labor force, tensions between the indigenous population Unemployment - there is a definite shortage of
and immigrants, there is little, while maintaining the manpower in the labor market, which is filled by
priority  of  Russian  citizens  to foreigners in employment. unemployed citizens, while unemployment will continue.

calculated by the formula: 
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Table 5: Certain distribution for the year 2014 needs to attract the Russian Federation foreign workers priority occupational qualification groups

# Category Pers. Average salary

Heads of agencies, organizations and enterprises and their divisions (departments) 79231 53000

2 Experts in the field of science and engineering 22790 41500

3 Specialists average skill level of physical and engineering activities 18781 41500

4 Average staff in the financial, economic, administrative and social activity 30706 19500

5 Employees of the individual services and the protection of citizens and property 48859 27500

6 Sellers demonstrators goods, clothing sitters and demonstrators 8153 22500

7 Skilled workers agricultural production, forestry and hunting, fishery and fishing with market orientation 85006 25000

8 Workers employed in mining, capital mining, construction, installation, repair and construction works 556933 21500

9 Working metal and engineering industry 108166 30000

10 Other professions qualified workers in large and small industrial enterprises 81893 30000

11 Equipment operators, machinists and industrial installations 46736 30000

12 Operators, operators, machinists and fitters of fixed equipment 81920 30000

13 Drivers and machinists Mobile Equipment 118880 30000

14 Unskilled workers are common to all sectors of the economy 275422 21500

15 Other vocational qualification group 68110 30000

16 In total 1631586

Each foreign worker only creates tension in the labor In accordance with p. 2 of the Russian Government
market. In this case, the tension on the labor market can dated October 31, 2013 # 977 [8] is defined labor shortage
be estimated through the coefficient of migration pressure in the country 1,989,480 people allocated quota in the
on the labor market. amount of 1,631,586 work permits and 357,894 invitations
For the Russian Federation 3A situation characterized as to enter the Russian Federation to implement the work
a labor shortage of about 2 million people, the number of (Table 5).
unemployed 4.17 million. The number of migrant workers Done According to the Data of the Labour and
2.84 million, thus the ratio of the migration pressure on the employment in Russia – 2013 [9, 10].
labor market is 250.5 %. It is obvious that under any of these criteria misses

And for every situation, characterized by the first category. For categories 5, 7, 13, 15 is characterized
possibility of employers to cover labor shortages as the by the average wage, no special skills and it's not hard
indigenous population and external labor migrants also be physical work and hence employment opportunities of
helpful to calculate the coefficient of mutual tension (Kc) Russian citizens in these specialties are available.
in the labor market between indigenous and external labor Specialists in Category 3 and 4 of the citizens of the
migrants: Russian Federation, even excess, so there is an

(3) 6 and 14, despite the relatively low average wages can

This coefficient shows how many labor migrants unemployment. Deficit employees category 2 must be
accounted for an unemployed citizen of Russia. For replenished through the reform of education and attract
Russia, it is 68.1%, that is 100 unemployed citizens of young professionals to work in the specialty. 
Russia accounts for 68 external labor migrants. Thus, we Thus, the labor shortage that can not be fully
can estimate the competition in the labor market between remedied by the indigenous population, refers to the
indigenous and external labor migrants. categories of 8-12 and it is 875,648 people. 

A manpower shortage and supply has great Consequently, public authorities responsible for the
importance to analyze the impact of labor migration on the implementation of migration policy in order to ensure
labor market and the structure. The main arguments in economic security should increase the intensity of
favor of foreign migrant workers in comparison with the activities aimed at promoting education and internal
indigenous population are cheap labor, low wages and migration, as well as academic mobility. Composition
undervalued by function, which attracted immigrants priority of occupational groups should be justified and
difficult physical work. dealt with in conjunction with the employment service.

opportunity to find workers, increasing wages. Category

also be filled with the indigenous population in terms of
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