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Abstract: This study was conducted to quantify views of the students’ regarding role of University Teachers
in prompting the students and attracting them towards the classes to enhance their classroom attendance. A
structured questionnaire built on the pattern of Likert scale was employed for the data collection. Teaching
method employed by the teachers, their dealing with the students and their way of class management remained
the focal points of the study. Along with the descriptive analysis, Chi square test was applied to determine the
views of students regarding motivative role of the teachers. Results indicated that classroom attendance
considerably depends upon certain qualities of the teachers. It was noted that interactive teaching method,
inspiring and urging behaviour and democratic method of classroom management by the teachers plays
important role in prompting the students to attendant maximum classes. 
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INTRODUCTION teachers can play in the success of students. Contrary to

Primal  aim  of  this  study  was  to  determine the motivation usually produces undesirable results and
drives  that  intrinsically  motivate   University   students creates lots of problems in the meaningful process of
to  attend  the  classes  regularly  as  a  desire  t o  be there learning.
and not because of an external force such as mandatory It is commonly believed that motivation is a
attendance or fear of penalty. No doubt that students’ fundamental aspect of learning at all levels of education.
success  is  important  at  every  level  of  education  but But many of the teachers in the Universities do take
it specifically gains significance during the university proper care of it or they are not extensively trained in
education because this phase of education often teaching methods and communication. No doubt that the
represents the last formal education, many students University teachers simultaneously manage several tasks
receive,  before  entering  into  practical  life and in addition to teaching, which include the pressures to
competing for job. During this phase of education, publish, to acquire external funds (grants), to serve on a
students develop their abilities and match them with variety of committees and to stay on the top of
specific needs of the market. Due to this very reason, the administrative duties etc. Generally the emphasis for
process of education at University level gains particular University teachers is on research rather than on
importance and if unfortunately due to one reason or presentation and teaching skills and as a result students
another, students fail to materialize and attain adequate suffer a lot. 
learning outcomes, they are imagined to face irreparable
losses. In this perspective, students’ focus towards their Research Question: The researchers endeavored to get
studies, regular class attendance and accordingly answer to the following questions concerning role of
completion of all the assignments becomes foremost University teachers in prompting the students to regularly
important. There is no question about the key role attend their classes. 

that noncausative role of the teachers, lacking in
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Is their any influence of teaching method on class Lead Behavior Toward Particular Goals
attendance and if so, which of the teaching method Pick to increased effort and energy 
is most effective in attracting the students towards Increase initiation and persistence in activities
classes. Enhance cognitive processing 
Is there any significant effect of teachers’ personal Deciding that what consequences are reinforcing 
attitude and dealing on enhancing class attendance? Lead to improved performance. 
What role does the method of class management
applied by the teachers play in attracting the Motivation can be classified into two categories. The
students towards classes, or otherwise pushing them intrinsic motivation through which people are internally
away from the classes? motivated to do something because it either gives them

METHODS AND MATERIALS they are learning is morally significant. Extrinsic

This research study was conducted in the locality of a student is compelled to do something or act a certain
Dera Ismail khan which is a southern district of Khyber way because of factors external to him or her (like money
Pakhtoonkhwa province in Pakistan. A total of 280 or good grades). 
students from ten randomly selected teaching When most valuable learning occurs then a student
departments of Gomal University constituted the sample, is intrinsically prompted to attend more and more classes
for which convenient sampling techniques was employed. to learn maximum, the next consideration should be to
A structured questionnaire was developed to collect know that who is responsible for motivating students to
information concerning certain qualities of the teachers come to class and learn. The teacher and the student
which prompt the students to attend maximum of the represent two of the forces that may promote motivation
classes. Focused aspects that motivate the students to go in a classroom environment to attend class and to learn
into the classes for studies, consisted of teaching method for intrinsic reasons. But unfortunately, researchers are
of the teachers applied in the classes, their overall dealing not agreed that who will take the burden of this
with the students and their method of class management. responsibility. According to Higbee [2] most of the
In addition to descriptive analysis of the collected data, students attributed failures and successes on
Chi square distribution was applied to signalize the assignments to their own actions. If this responsibility
significance of a particular variant in all the three aspects that how to motivate students to attend the class and to
in question, in terms of motivation for students to attend learn falls on the shoulders of the teachers then it is
classes. important for teachers to understand specifically how to

Review of Related Literature: Prime purpose of this study and Wilson and Cameron [4] there are three general areas
was to investigate about the drives that prompt and teachers in training used to evaluate themselves:
attract the students towards classes and enhance their instruction, relationships and management. The
level of class attendance that can ultimately result in instruction involved teacher skills and competencies. The
better academic achievements on pat of the students. In relationships concerned the attitudes teachers had toward
this regard it is important that the teachers should their students and the management dealt with classroom
possess certain abilities to prompt and motivate the organization and planning. Also these three categories
students not to miss their classes. Motivation can be represented that the major areas should be under the
termed as an instrument that elicits wish to achieve a goal control of a university teacher's. Similarly, each of these
in different fields and when motivation is combined with areas provided the teacher with three ways to motivate
the energy to work towards that goal it produces success. students to learn. This current study explored each of
Hence the students motivated to come to the classes can these areas and the effect each one had on motivating
do better and undertake their study and complete the university students to choose to come to class to learn. In
requirements of their course more appropriately. In this study, instruction was referred to as "methods of
education, motivation can positievly affect students’ teaching," relationships as the "personal qualities," and
learning abilties and their behavior towards subject matter management was referred to as "classroom management."
[1]. Further it can: Following is a discussion of each of these categories.

pleasure, they think it is important, or they feel that what

motivation is that motivation which comes into play when

motivate students. According to Brewer and Marmon [3]
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If we check throughout history we can see that the (students with few cognitive structures who avoid
lecture has served as the primary University teaching ambiguity and process information concretely) achieve
method.  Now  historically  we can easily examine that benefit from highly organized environments. In
lecture method of instruction could be on the decline. individualized  instruction  different  types  of  students
Bonewell and Sutherland [5] claimed that evidence of the are treated in such a way that they may not always be
effectiveness of active learning approaches, as a way to possible, but “knowledge of how most students
facilitate learning was too convincing to ignore. characteristically respond to direct or indirect instruction
According  to  Richardson,  Kring  and  Davis  [6]  most of may  enable  the  teachers  to  maximize  effectiveness  for
the  students  with the highest grade point averages the majority”. Jenkins, Breen Lindsay and Brewer [9]
preferred  professor-assisted   discussions   to  lectures. found that although students' needs and motivational
On  the  bases  of  these  findings,  it appeared that stimulants  are  diverse,  there  are  some  things  are
offering a variety of creative activities, including common  among  them.  They  include  (I)  the  need to
cooperative groups, instead of teaching exclusively by please  others  (teachers, parents, brothers, sisters etc.);
lecture,  could   motivate   students.   According to (ii)  the  need  to enhance their employability; (iii) the
Brewer [3] there should be twelve teaching methods in desire to belong to a group (i.e. the university or the
addition to the lecture: small-group discussions, role- department); (iv) the desire to play a role (student,
playing, case studies, demonstrations, panels, inquiry mathematician,  etc.);  and  (v)   the   motivation to
methods,  buzz  groups,  programmed  instruction, enhance their self-efficacy through the acquisition of
directed study, experiments, brainstorming and skills and knowledge. In classroom management they
questioning.  The  personal  qualities   a  university define self-efficacy as students' beliefs. According to
teacher possesses may also impact students' motivation Linnenbrink and Pintrich [10] with the help of accurate
to learn. Learning was positively influenced when feedback that is specific to the task instructors can aid in
students perceived their teachers to be caring. According enhancing students' self-efficacy. Besides of general
to Brewer [3]) numerous surveys have shown that the statements as “good paper,” teachers can point out
most effective teachers have been perceived as caring, specific   details    of    the   paper   that   were  effective,
enthusiastic, consistent and impartial when dealing with such as “well-thought-out introduction,” or “smooth
students. Brewer also referred to the adage, "They won't transitions between paragraphs”. Linnenbrink and
care what you know 'til they know that you care. In this Pintrich claim that it is also necessary that instructors
study, the researchers examined the following personal should not provide positive feedback or insincere praise
qualities a university teacher might possess: humor, to students when it is not deserved; instead, they should
knowledge of a subject, patience, enthusiasm, point out areas that need improvement to help students
friendliness, respect toward students, participation with maintain accurate efficacy judgments. They suggest that
students in activities, knowing students' names and some extra effort should be providing to the students with
interests, professionalism and openness to feedback. challenging tasks that require, these efforts can also
Effective classroom management might also affect a boost motivation and help students build skills and
student's motivation to learn in the university classroom. develop expertise.
According to Hancock [7] concurs that students achieve
more poorly in highly evaluative situations, in which RESULTS AND DISCUSSION
instructors exert significant control over classroom
procedures and competition among students is It   was   presumed   that   teaching   method,  dealing
emphasized. Students who feel fear of tests are of   the   teachers   with   students   and  class
particularly more sensitive to situations that they management  technique  of  the  teachers has a
distinguish to be highly evaluative. substantive  effect  on class attendance. The analyzed

Hancock [8] claims that students of high cognitive- data revealed that all the three i.e. teaching methods,
level (students who employ more complex cognitive dealing of the teachers and their way of classroom
structures and think more abstractly) also seem to benefit management significantly affects the classroom
from teaching methods that are less rigid and more attendance   positively    or    otherwise.    To    measure
flexible. He states that low conceptual levels students the  effect  of  teaching  method   of   teachers in



2
2 0( ) ( 1) ( 1) .

Where   fo Observed (Given) frequency.
 fe Expected (Calculated) frequency.

Expected frequency in any cell can be calculated as:-
 (Row total) (Colfe Expected frequency 

e

e

f f With r c d f
f
−

= − −

=
=

= =

∑

umn total)
Grand Total

World Appl. Sci. J., 12 (9): 1523-1527, 2011

1526

prompting  the  students  to  attend  maximum  classes,
Chi-square  distribution  was  used.  Calculated  Chi-
square value was found as 55.69 which was greater than
the table value of 5.99 at  = 0.05 with one degree of
freedom.  (x =  55.69  >  5.99)  So  a  significant2

relationship  at  0.05  level  of  significance  was  found.
Hence H  was accepted i.e. “There is significant effect of1

teaching method of the teachers on the classroom
attendance at University level”. To measure the effect of
teacher’s  personal  behavior   (dealing)   on  the
classroom  attendance   Chi-square   distribution  was
used.  Calculated  Chi-square  value  was  found  to be
6.27 is greater than the table value of  5.99  at   =  0.05
with one degree of freedom. (x = 6.27 > 5.99) So there is2

significant  relationship  at 0.05 level of significance.
Hence  H   “There  is  significant  effect  of teachers1

dealing  on  enhancement of class attendance at
University level” was accepted. To measure the effect of
classroom  management  on the classroom attendance,
Chi-square distribution was used. Calculated Chi-square
value was found to be 34.389 is greater than the table
value  of  5.99  at   =  0.05  with  one  degree  of  freedom.
(=  34.389  >  5.99)  So  there   is   significant  relationship
at  0.05 level  of  significance.  On  the  basis of
calculated results it was concluded that H  “There is1

significant effect of classroom management on the class
attendance of the students at University level” has been
accepted.

With contingency table as given:-
Classes B B B B Total1 2 j c

A O O .................. O ...................... O (A )1 11 12 1j 1c 1

A O O ................. O ....................... O (A )2 21 22 2j 2c 2

: : : : : :
: : : : : :
: : : : : :
A O O .................. O ....................... O (A )i i1 i2 ij ic i

: : : : : :
: : : : : :
: : : : : :
A O O ................. O ...................... O (A )r r1 r2 rj rc r

Total (B ) (B ) (B ) (B ) n1 2 j c

Table 1: Views of the students regarding effectiveness of teaching methods

Aspects Better Attendance Poor Attendance

Interaction/discussion 27.14% 11.42%
Seminar/presentation 13.21% 12.50%
Lecture 06.78% 28.92%

Table 2: Views of the students regarding effectiveness of teachers dealing

Aspects Better Attendance Poor Attendance

urging 28.92% 10.00%
indifferent 10.35% 13.95%
deterring 08.57% 28.21%

Table 3: Views of students regarding effectiveness of teacher way of class
management

Aspect Better Attendance Poor Attendance

Democratic 27.85% 12.14%
Laissez-faire 12.50% 13.21%
Authoritative 07.28% 29.14%

Three major teaching methods were focused for
obtaining the opinion of students and interactive method
of teaching, involving the students in the teaching-
learning process was found as most attractive by the
students prompting them to attend the classes, as 28.92
percent of the respondents considered it quite motivating
for enhancement in the class attendance, whereas on the
other hand, lecture method was considered as the most
unattractive method of teaching which fails to attract the
students in the classes. 

Teachers’ personal attitude and dealing with the
students being the most important element in teaching-
learning process was focalized and it was found that the
teachers urging and encouraging the students for
participation in the teaching-learning activities and
providing them opportunity of active involvement get
more positive response and student like to be in their
classes. On contrary to that, students did not like
repelling and deterring attitude of teachers as 28.21
percent of the respondents did not consider it as a
prompting attitude for enhancement of class attendance.

Teachers’ way of class management being the most
significant aspect was included for inquiry from the
students and on the basis of analyzed data it was
ascertained that students conceive it as an important
factor in prompting, or detracting from the classes.
Democratic way of management was considered as most
attractive and prompting as far as enhancement of class
attendance was concerned, whereas students disliked
authoritative way of management and did not consider it
helpful in maximizing class attendance. 
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CONCLUSION 3. Brewer,     E.W.     and     D.  Marmon,    2000. “Skills,

This study was conducted to know the opinion of quality teacher, coach, counselor, principal, or
University students regarding role of teachers in superintendent”. Boston, MA: Pearson.
attracting and prompting the students to take maximum 4. Wilson, S. and R. Cameron, 1996. Student teacher
classes. Method of teaching employed by the teachers, perceptions of effective teaching: A developmental
their dealing and personal behaviour with the students in viewpoint. “J. Edu. for Teaching”, pp: 181-195.
classroom and their way of class management were the 5. Bonwell,    C.C.    and   T.E.   Sutherland,   1997.
focal points of the study in terms of attracting the Active learning range: Choosing activities to engage
students towards the classes. All the three aspects were students in the classroom. “New directions for
further classified intro three categories for having a more teaching”, pp: 3-16.
pertinent opinion of the students. It was concluded that 6. Richardson, T.R., J.P. Kring and S.F. Davis, 1997.
teaching method, dealing of teachers and their Student characteristics and learning or grade
management approach counts a lot in prompting the direction influence preferred teaching style.
students to improve their class attendance. Nonetheless, “University Student Journal”, pp: 347-351.
it was important to note that interactive teaching, urging 7. Hancock, D.R., 2001. Effects of test anxiety and
and encouraging behaviour and democratic management evaluative threat on students' achievement and
of class by the teachers prompts the students, while motivation. “J. Edu. Res.,” pp: 284-290.
lecture method no more attracts the students towards 8. Hancock, D.R., 2002. Influencing postsecondary
classes. Similar was the case with the dealing of teachers students' motivation to learn in the classroom.
and it was concluded tat the teachers encouraging the “University Teaching”, pp: 63-66.
students for participation in teaching-learning process 9. Jenkins, A., R. Breen, R. Lindsay and A. Brew, 2003.
succeed in prompting the students to attend maximum of “Reshaping    teaching    in    higher    education:
their classes, whereas teachers’ democratic administration Linking  teaching  with  research”.  V.A.  Sterlying,
of class yet works as another motivative force attracting and London: Kogan, pp: 06-09.
the students towards he classes. 10. Linnenbrink, E.A. and P.R. Pintrich, 2003. “The role of
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